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III—4 

[PART III—SECTION 4] 

[ttifqRm Pi<=bi<i] 'SRI 'Hfl' ifl' if 3Tf?RJRlTi 1% 3Tf?RJRlTtt ^TF^, fq^iiMd 3Tk tiRdik, 

iMcRft] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued hy 

Statutory Bodies] 


§1RcfrJT fe 

W=^-400001, 27 3Tto 2015 

ft^3TR.^flk!-H<41il 16270/16.01.136/2014-15-"§TRlt^ fe 1934 (1934 ^ 2) # SJRT 42 # 39-- 

SJRT (6) ^ ^ (19) % aiH-H/ui §TRcfr9 fe iJdtid,c|Kl 3^ jrftJPWd # ^ 1 3#c9 2015 ^ 

Pij^rarad fe Qchido) 99 3nti 99idT !■, 


"aii^kMofi tin f9T 


k'd I'd 
chl^MMch 


753-11 ftifT 

191157-302001, Rdic5 13 2015 

TT. 15/5;/11/TMi/93n7/i/7Ti/97ft/2014—75311 ffifT (TTTEJTTiJT) RRiITT, 1950 RR-MH 105 3Ts!rr9 

Rm 9?) s/iRdiii tt?tRR9F5 95) 157 R tRjt R 934^ 75311 4RfT RrrfT Rdi'c^: 25 3R^, 1951 93) ts93 R 


1-119GV2015 


(139) 
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qifcl ^ '114'eO ^Ij^liyui Tf *iteyiel4 W5f ^17^ Pt. File No. U-13/12/13/2005-med.l/PTMR dated 09-09-08 HRl 
^ YF5J1 RiRb^ii 3Trg4^ 4t #^r ^ 4^ ilM Rnf^Riici RiRboiii 4t hh4I' 315^ qiR^if^PF 

4^ RhI^RIIcI fMar ^ cT^ f^) ^ TJofcjTTf^ RlRbollI ^ 4l4lldU| 4^ ^ ■ifr tj 4 4t ^F3Jf 

RlRh^ll 3Trg4T, (YFJR-aiFl) IIM f^raffel ^ #FtPp cirtolf ^STR-a^T 4^50 4^ tTap ^ IFTM 4R 4?! 

^ 4^ IR# 3TFr 4FTM 4R 41^ 4^ IFTRFT '% 3M41cfFT ftRbRlI ^ ^1 4Ff 4^ 

■fcR yilfcltjei 4^Rr ^1 


kiyyy 41 did y yai 

3Tc[1^ 

k'-fi 41 did 

kio r§ici cj^dK ■ydi 
fkfkRTi 3i1k^ (imik) 
yngyifM TyR-ay cky, 

Ikyikt (3ieryy) 

23.02.2015 

k 

22.02.2016 

44 

Ikyrkt, ^rtcr, yikm, kd^idi y 
ky 


?./-3FTR^PT 
RiRRRII 3Trg4T 
YRR-aiFT, 4^ 


aiTWs'iil'O Mdo-y^ 

4U^J|(i, i^dich 10 2015 

t. lye/^tf'-yydARfrf'-di—'TSTR 9 hj‘i6h atltif^Rw, 1966 (1966 4 t 31) (^ifi ?yi% q-^^nyr 4f?iyT aiW^^w ^ ^ 
3^ yrejl^yT) # sirt 79 # 39'-yRT (9) ?i1?d4l 41 RtjRi 4y^ |tT, arraii srri wy ylt ^ t^ral^Fr 4J)4iU4l 

FRT ^ sM) # ^Rfr I tJ4 II # §Rfr 3lk ^ # ?Tcif ^ raQilfJid 4^ % §iraiT sRRl wy 0-414 TR4R 

% 31oldld,d ^ t!dt,clKI Pu-dlcirad 14Q4JH 5^1711 3TtfRT:- 

1. Ry ?frfe, yR3=§T 3ltT raQillJI - 

(i) zi §4031 syw 4yy yt# Mr i uy-M ii arlM^l (§4fr aik M # ?t^) 14Q4d, 2015 4?RTijk 1 

(II) k yR4Ttr ysR k y4T?iy # ditte k rrt jifk 1 

(III) y?! Pu^rarad 4kyTkyt pt rrt ^:- 

(4) pT f^krakt % RRT firk k Pfk ^ Rl4+d 1^ w M yckny krylky 4kyTtr 1 

(Ty) y^yiy pi l^krakt % aisfty 3RpT^-‘4’ k ISyr awyiR y^Pi4+d 1^ w yrkyitl 1 

2. qkMFw (1) ?y l4Rl4d1 k, 3iy d4 yiyk ar^yyi aiMri y tfl: 

(4) “Q-yRd yrlMitT' k dirM4 pr f^krakt ^ yriy doUd atd-iR)) ‘4’ kyiski qyt % d3i|i k IMt 3lt yy 
PT Q^R-d 4<ol 41 3lkl4R yI'-d ylkl4l<l k t'l 

(Ty) “yt#’ k dirM4 4f?ly aiktRuw # yiyr 80 # yy-yRi (6) % yiy qfei yyi 79 ^ aiykry yfei §11011 
syRT yyy yli k I'l 

(y) ‘yiyk’ k dirM4 Ryfi M aryyi Ryfr R?kr yyii aryyi yyBysJi Ikfk k dyufi aik airykit qy^ # 
MyR kisyi k I'l 

(R) “aiyyar” k diRTk 4kiR arfkkRRi # yiyr 79 # yy-yRi 2 % 01 ‘4’% aidky )?i44d kk k 
yk4ik(4 aiyyar k ki 

(1) ‘4kyrk'’ k diRik kk k Ikkr 4kyik k k kry pt k fkkyR rrt f i 

(R) “fkaiRnyyaT” k didrk kk y^ RsnyiL-Rar k 4y k fkklk^ R0y aifikRdi aryyi yw aifkyydi 
(tarikki), kk k Ikkki ddiEi4K yy R0y k0i aifk4ik aryyi aryyyr y^ Rshril-rst k 4y k kfkr 
fkkr aryy aiki4ik k k, M §t JUddi ki 

(tj) ‘yyid 4iykry” k diryk §110 ^ srri yyy kk k, kk k dlkyiRR 4iyldy k ki 

(0) “4iyldy 41 yyid” k dicyk aryyar y^ kr yf kyw awdR kk k kkkd 4rkpry 4i yyidi 
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(?r) ^ dirM-iS Q-uf^id ’4^ ’4T 3ra1?J % 34T q'T ^ ail^rq % qtrm ^ 

chJ^di^l # QqRd qiq^ I'l 

(z) ‘qd,VdQ” ^ dirM-iS ^ % chj)qi(l # qqr q^ ^ qs: qq ^ %qq ^ anqrai 3o^f?i qiqsTT )3rq^ 
i^^-ddd qq^ 3fk f^J-j)c|iUqi ^hI^TpI I'I 

(s) “dio-qdi qrqr ft^cif^ciqidq jtt wfsit” ^ dirM^ !■:- 

(i) aiRH % )%7{fr qrsqi ^tt ?tt 1^ qt?T # qiqp'qqnfeqr qitf ft^ql^q^ricrq ^tt 4iqqrT, ^tt 

(ii) qitf aqqr &?! qiqqqq f^Qqnl ^ yqlddi?)' nio-iidi q^qr tt^qf^^ricrq ^ii 

ft4=5' 1%?cirad,qidq 4TT qirm ^ f^ylf^d ^rai I'l 

(f) “Qqd” ^ dlrM-i) msfl 54TRT q^SJ ^ 1974 ^ I 

(S') “Tiftrs” ^ dicM-!) qq qrftrs ^tt ft^lq qrftrs ^ I'l 

(ST) ‘^rqqr qilllqqtl'’ ^ drsq^ §TT^ftsR qiqqit ^ citq^ ^ arriM, qiqltid' qrsqft ^ ^ qitt ^ 

3W7TR §qfr ailtlqqftqft 3T?raT qlt S^ ^ §qfr ^ 3lfecT ^TTW dfJifrI ^ I'l 

(H) “qiftqT” ^ dirM-iS ^ ^ ^ 3lk pr l^l^rrmt % titst -tidJd anpTfr “qi” 3^ s^fn? w 

■^rturjit % qq^ % qmrl^ gWi pr f^l^rrmt ^ titst sM ^if aid-iiJi “qi” 3^ srq qm^r 

3Tts^ TTT qqr qm^ # f^rqfr qs (q^Jt) qq qlrrqsirqqr ttt f^dlyd ttt ^ qiq^ ^ qraisq etW, 3r qq4'§TR 

chi ^qid ^ T'iiJcl ^0 OdI ch'Etrii STTSqTjqr d<H^I dl01 

(ST) ‘q=tiidio-dquT’ dirys) ^ % qq^^nftqft qq qlt ^ aiftlqqq-^rq 3^ qtiwio-dqui ^ ^-i 

(ii) TTEtt pT3^r sTss qrsTT arfUcTrfqqrqt qqjt^ 3^ dif ^if f 34=1' qft'anl^rqT im !■ qqq^qte, 

f^ramt, ftqaTpit, f^l^rrmt 3^ gfr ars)- !■ alk sqfr dTEi ^ arrasT qrnqr q^y ^ f^rasq 1974 

# aidqdJl-l # aPdlrSd I'i 

3. Qqldd # qiidio-4 qi^ - 4141od41 ^ qi3lt squ# 3^ qisnsr -91^ ^ f^ysnsr qql' qq OcPlchd qiq^ Ertyii ?qi^ 
^qfrf^ratr qrq^t sTTf^qq y|t Ettyr, ISrqqq qrart tjus-sr qm dioJiii 

i) qr§lr qq^yitr qtrqy-qmy qq ysTTqiqftltlqT, qaiR RlRd ^ t^rrm # yq sM 3qi^ra3q(2) ^ qny qfer 

^riy qy 3ir^, 4'#q ttstt ^ # aiqy qroiy qiqif ^ qraltiy % qrmrqy ^ s^ qirl^ gf^i 

qlt # ^ # 01-01-2004 ^ qis STcft yq qy^yitf qqiR Ri)^d ^ t^rasq qlssm-ii # ^1 yf qqiR 
qiqqqq # yf ^rsiy ylddi s^ qnl^ Etl^i 

ii) (qr) chilyill f^qlq ^qrsT qil^qr 3y ^ddnid! % stI qlt s^qmy-qwy qq qiqcJlchd l^qq sqqi 

(Ts) qq^yrtr ^lol' ysy ftyra^ qqqr qy^ % 541 SR fI^ srl qlt s^ qwy-qi3qy qq qiqcJlchd sirqi 

4. qiq^ qil^ - yrqqiT syrqr qyy qlt -^tufr-i qs ii aiftlqqftyt # qrart qil^ qidJd aidd^^ % aiyqiR F^ti 
qilf §fr qrqfryy qaiR qyfer ailtiQyd, 1966 % t^rysT 79 (9) (y) s^ qnl^ Flyii 

5. QqRd qq Htiqq - ( 1 ) qw^r (qw^rt) # qF (q^t) qq f^iql^d Fy l^l^ryyft % (qqy qidjy) aiyqdJi (^Siqiil qy^ 1 

^ X qnl^rcT f) 3^ qqitqr qs % qnsr^ ytt% ^ # snqsfTi 

(qr) qstyyf?r 

i) qlt s^, yaw qiUlqqtr # t^iyyyy qy qiqif qq ynisr syrqr qyy ^ ^ )|qs# ^ ftyy 

qq^ qil MciVyfrl s^ yq^ ^ qqr Ityyfry qytyyl^ q#rf^ yfey # diojfl i 

ii) Fy l^Qqy! # ^ Ftcl' FF qFtqyt^ s^ PiqRd, yftwT qy yyyryr qq anyifty yyy s^ 

# diojfi yyr qilf qq^yrtr ailtiyqq % qy # ^ QqRd qq gqiSR y|t Ftyii 

6. 4l34dio- qitf §fr cd)?d f5ry% qiqr Fy f^Qqyl % qiry qidjy yyqdJl # arryqyqr ytwqqq allq 

aiyary y|t f, qifSqr % t^ryqqr yft diOJiii 
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7. ftaiTTfm qflaw ttot ^ri^lmr - 

^ Tiaw t^ry)ft7T )t§lRfRT qtrSTTa# SIRTISRT 4 ^ ^tI 31R^ chrc^cij ^ 

qioRT 4 r^ ^ ^ aif^rar^ TiTTfn snw trtt -hi.hio- 4 Mr % 44 !-^d aik TfrCr Q^+d 

W chJ^4lU4l 4^1 3TM QijRd % sjr ^ # 3T^ ^^k ardd^d 3n1?r/3R=R ferM M/ ?ITttft4T ^ ^ aFRT 4ij)4lU4l 4^ 

O O ‘V 

cTid ^ 3loTC,<-3i(rd,< Hid 4RdT fljll I 

ii) 3R f^Qdd (1) % aio-dJ'ld 3W RMa# ^ aridldd % 4l<545hd 3lk yuiic^l ^ # ra^ddld ?I7Tf 

^ 3^R 731^ ^ RSTR f^TETlf 1t§lT7T afk RSTR 713^ ^^j^d fMr 377^1 q31R TTFR dTR tMr 

M' §fr diddi fir, 3^ TFT diMt ^ o-dddd diddd-y # Mi 
M:—ItdTTtRT qtrsrra# % M Mjd sift^ M raQdd) ^ aiMr qM Rtrsn 4 f 

aridldd Mr ^ qfprm’Trar 2;w7r ar^r antr r^nr sift^i 

ill) 347T Mtt aMr ^ at7=2R-aR=2R rtarrM qtraar w r 4r^ ^ rIMtrwt 44 !-^d M tft MM ^ M 
# M Mr 43: 47 Mttt M Mr sift, TfrCr Qd+d Mr tft MM ^ M # arfM M^r ^atMM 
M ^r 31FT, 3R Rqr MM MMt 4trarr ^Tr 4771 M^rrti 

iv) Mfr MM 47), M M MiMr fir, rtdrM 4trarr 4171 Mr 47 fr Mr Rf Mr 4lMt ttM rtIM Mr 
aOlAii, Mr iMr ^Mr dIMr 4Mr tft ^ ^r anMi 

v) ftdrM 4trarr 4T7 t 4M aTk 4Marr arM tffctrfiM 4 ^ 4 M ^ 4?rtr fr MM # ttM # Mt 4 M 

44 d4ld filTII I 

MdlUd! ^ kFT M arr4'?R4r TWfF 3TFT, aT4k ddslPyR M k 4flr8FF 4FRT 4RRr §fr ar^lfM M dT% t 
M % M k ai4k 4Mc7ft 44 ^Iddl^^ch MfR 4R 7r#ri 

8. gMlM- (i) M k fMt §t 43: 47 M4 tt Mr w cMtt, M 43M1rr 3 ;^ Qdd-d Mr tft f, rT 447 M 

(747 4k41W 47 tMI 

tMufr :- 

(47) Mr MM ^ 45RT7T Mfr d3,dd4 arsiRT jercir 43: 47 cMcT # Rf M arM RlMarr #r arM k Mr 
dIOJfll 

(74) TlfM k dRTRFTTR MM # 47rf aiM 4lMarT 47 cdcTid # Rf arM ^ 777 k Mr dIOJil, 473=§ 47rf 

ciiM Mkr M arlPliRiod Mr !■, 4lMarr # MMr aiM ^ M ’77 tiM 4M 44 547337 M 

^TRI, 374 (747 45 447 ddidl ^4x7 43: 47 Qd't'd d^ ^ 31734 ^1 

(ii) M MM wMitr ^ Mr k RMrarr ai4lk ^ Mr 447 MM 44 444 aTk 3774774 7rM43TR47 Rft 

4747 3TTR7 RlRk: Ml crM 43kMr 4^ M4 t7 Mf RRT !■, RT:- 

(i) ak 377% ’Tgk 43: 47 4r1k77 4R iSidl 3714, 47 

(ii) 371# MM % MrUR alk 71Rf ^ 31R74T 371% TIRST k Mfl 31R4 Rtt% k 47k4lf # 31141 

(iii) Mfr crM # 4kkra7r 3i4tk tirfri M ’tr alk 371 % 371 43 : % M MfrkR MiM 4tra7r 3rMr 
477 k 47 MM 4lfti47ltr:- 

( 47 ) 4 # 3R# 774 k 37144 44k 3lk 3774774 71RRr431R47 757 RT :- 

(i) 4# 747% TMt 43: 47 M4R Mf RRl RT M MM 47) 371# MM # fM k 747% 
4R kRF 3174, 47 

(ii) 4# kk MM # 31747% k4R' 43: 47 M4R' Mf RRl RT 3k747% kRR' 43: %% # Ml 
k 741% 4R i^dl 3174, 47 

(iii) 4# 47rf 747% kRR' 43: R% RT %M 4k )% 37lk 374kr4k%a7r aMk 7RRr431R47 774 k 4|^ 

4R kr fii 
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(Tj) 3^ 3^ 3^1^ ^ 3fk arrarw Sift qrm sttttt, fit:- 

i) 371^t qftftSTT 3ra1?t ^ t cTSJT dFT^^ITTT ^ 3TTt?T SUtt ^ Sit qftftSTT # JTcT 3Tg1tJ # 
ddiPd qr iHitt tfnr sn^ sifi^ ft^:- 

tfi Mcilo^t?! qr Q^+d tfiq w ciiRd-ul fi fsfr wff |f araftr Trifn, ^ qitf ft, dt qftftan # ^ 
aidltj fr gqt ^ aittjqi dft fWi i ?si# fte fiqqf^w dfr fWii 

9. ^ * Piij+d tfiq w ciiRd #r ■d'^flijdi. Picim-^siTST 3ik dftsr 

-3-^^—--- 

(qi) §TRd qq didftqi di 
(iq) ^qipi qq Qcii^tl qi 
(d) § 1 ^ qq Qcii^tl qi 

(d) t?is<si(fi ?Runtft sit §TRd 3f T^trrifr ^ ^ ^ 1 dsratt 1 962 ^ q?cf md airar ft, di 

C§) Jii'ictl'U dd qq qff ciiR^d, dt qtffiddTd, wdt, -ftdqq, di qf anfit^r f?ft ^iddi, 3 J||u^i, dddiQ-ui fi 
ddqd' J|U|d=l, (q?ft d"-J|lP|chl 3fT ddftdlT), dlldddT, didcjl, fStti^rdT 3ftT t^dddm ^ §TRd 3f 
^Fddfr ^ ^ # pq5T ^ MdtSid |q f 1 

d?i^ tfi, ’73" ’d’ ‘d” di “f” t^dtt §tr Mr Tt dJ-siPdd' ciiRd qff M cdi^ ftdi, tSidfi qar sf aiRd dqqqq 

qrddT qsTTd qq ditt tfidi ddi fti 

(ii) qff ciiRd, t^Tdfi M # qrddT q^qq qq ariq^dqi f, 3 ^ ddsi dt^rfri an-ultSid # df qftaq di 
diCTrqqr 3f qqiTUT qq fg aiif^ qM qq dia-d qrgd qq^ qq qtd tM did, ftlM dd dqi dRd dqqqq 3 ^ 
dt%d qdid qq dfr tM didi, 3 ^ M sf Q^+d dft tfidi diddii 

iii) qff §tr cdifd' dd dqi M sf tMt q^ qq Q^+d dfr tfidi diw dd dqi tfi d^r Qj-dtcirad sqqqfd qq^ 

d qi) :- 

qi) dd dqi dfi 3M 3i1?id ft^dt^qqddd, qqftd, q^ di qtqdi, dft qff ft, fi ddisr ^taifSlqi aitttqqft ^ 
3tfq ft 3idd t5iJ-j)d,K cdttddt dt 3qifi tt?Mr dft ft, ddi f 3qifi fM sftdd' ^ 3 tM dqF qttftd 
ft, ddi ft^ditddTcrd, qqifd, q^ di dqdi ^ qj-siPud'd ft, qqi dftq qdid qq; 

Id) ?qT 3q?Td qq md-qq tfi 3 ^ stt^iqi dftqftddi ^ ddltid tMt ariqqTltiqT fi qistt ttfr dft 
sgqrdT ddi f 3tfq, djr tfi 3 ^ qi§tr §tr tMt qidd qiqqqq, diqd qiqqqq arddi tMt difdttqi ^rq fi 
3qqdT # M ^ datqd tfidi 3TddT gdidi dfr ddr f 1 

10 . Jfffchd f^do)d - qitf §tr cdttd 3iTqtq^ qq ^ qiftqi jf ftdqrT dfr tfidr diw, dd dqi djr dtf 
dtffd' tfqr dd ttdtftd s^rtfqqq qittjqqft ^ PPdM qqrrd' qq qq^ dfr qiqdri 

11 . dddftd drt^rdt/ dddftd dddrlM. fftsf ddt. ddqf -flQqtf. ^rrftftqi qq ^ ttqqdd cdttddt ddr dd 

— o ^ - J t \ -’-’ 1 \ K -’-c— 

qqfdiftdt fi 3iTfStdt fi fciq qifSqi 3f aiTqsqq - aiddftd dittdt/aidqittd dddrlM. ttisf ddt. ddqf Ttttqit fi antM ^r 

- O ‘N O ‘N ’ • ’ (N fS 

qij-dPdd ddqdt fi t^ qiffqr jf aiRaqq ddr fdR qqqqq 2 ;w qidd-qtdd qq ftdtftd # df 3idd qi§tr ttdiddt jf 
3TRaqq ftdri qdid dddjtd dittr 3tfq ffM Mr (arrqsqq) art^tttdqr, 2006 fi 3qddd did ftti 

12 . Q-^fq^d fi ftrq d-nlj-ndr— M qff cdtqri qiftqr # tfdfr qd qq ttdttd fg qrq dfr ftdr- 

qi) ttrqfqit q?cf qiafr difiqd qiq tM ddr ft dr dtf # dr qrdd qiqqqqt fi tMt ftdrd ^ dr fisftd qiqqqq 
di tfdfr qntdtM ^ fi dqquT ^ aittM qq ^ M Qdrd tM ddi ft, di 

iq) ttr^ ^itM dftqfiddi ^ qidl^ tMt aiqqw fi t^ ddididd # ttfr Sfrqidi ddi ft, di 

d) ttrqi^ :- 

(i) tMr ciif^d t M # ft ttrqifi qffr qftitd' qt^r/ddtt fti 

(ii) qfritd' qtrr/qqstr fi ftt irq tfdfr 3idd cdttd fi qiid M # fti 

o 
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^ WTcT ^ ■dcl'^C. ^ )%7 ^Tfl ?TT^f cjrf^cT ’4T <3^1 ?TT^f ^ fpHT 31^ 'TST '4T c4W QoH ^TToJpT 

% aiH^ !■ 3fk ^ ^ ai^ T^sirl^m' f, rI )lRfr cjrf^ ^ ^ # ^^rtcnf ^ ^ t r^ktt I'i cRirf^r 

^ ^ ail^ ftRiii 

1 3. clU'^6dl:- 3^ -Htl-(-4l # clU'^ddl Q-id-l ^ # a^fU 2;^ # dIOJfll 

an^, )%T TfrCr §Rfr Q-y+d ciiRdAi1 ^ ?i3=^?y # aU'^ddi t^fl^ #, rrr dfj)fri 

PlRlJd l^y 3FT RtTTfdl shJH ^ 41 )^ WIRT SIcHl oTHRltl 

^iR:;—^ chJ)diCl, rsidcPi RQijJH 8 % aiTR^H qft^aar # ara1?3' ^ ^1 Rf !■, ?r )^1^rrt % yiilddis)' Q^Rd 
# f^, qfttraiT # Rf ar^ cR 7 aiRsilSRT # Rf rr^ diojfi i 

14. f^pssr # RfcRl ^ y?iRT ^ f^, 3R ^ Rfr 1%7RT gl, §1RR RR RRT 

§TRR % Rf^yRT ^ y1?r RS1T l^ltRRTlSRT # ?m Rjrw ^RRT ai’^l^tR' etRtti 

15. 7=tiidi°-d-iui % [Sr-j^cH'Ti - R#rr 3^ )^Rfr trrr ^ ^ ^ aiftR^ ^ ^ aRfRr ^ §lt 7 =?irtrrrjt 
I^TUT 3TT R^RIT ^-l 

16. ^ ^ chj)difl4l # aRR d3i6dl ^ ^ ^ I^Rfr ^^3^RTtl 3R#r aRRfr R?3ql^ alk ars-Rsa ^ 

aiddlcid ^ 0-^14 d-(4iK aRrai rrr r-ichkI arsrar rrr ^ artrar I^Rfr Ricrarf^ ^ % ayshd aRR 

dJi6d1 3^, yf^lPi4R=d artrai 'pftR RftR' qr §);3 tt rt r^rr I'I ^ I^Rt RR^Ritl # yf?iQ4R=d artrai Rftqr, ?r 
yAllddl?)' ^ 21 ^ I^RfrftR 1%TIT 3TTT t^RRR RR ?TRt ^TlfllR ftRltl 

17. aiRTR 7#HT - RR RRT aRR cRRFRT R^t # RR^l, RR RR RftR % RRTRt RT TRTR-TRTR RT RRT 
R^frttjR RRTR 7RRRT RR^Rltl aiTRRR t^RRT, 1966 RRT ftt^l 

1 8. aiR^TTRR. RPR aik aRfiR— aiR^TTRR 2 RR alk ar^ ^ rj-siPur jamd! 3^ RfSR ^ RRFRt rt rrr-trtr rt 

RRT R^ftftlR RRTR PPd ^ (2RR alt? aT^) PlRTT, 1970 RTR ftt^TI 

R?I^ 1^, ^ 3RR PlRRt ^ aiR3)R 2RR ^ ail^lRRT RTRT RTl?lRRtr aik ?R% PTTRT 16 % RRIRRTS)' aT^MlR 
RTklRRfr pkll I 

19. kRT Pa Pd - ^ % RRknkRt % PR -iiciiPaPd # ariR 58 r^ rt rrr-r3tr rt rrtr rtrrt 
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RESERVE BANK OF INDIA 
Mumbai-400001, the 27th April 2015 

No. DBR.PSBD.No. 16270/16.01.136/20I4-I5—In pursuance of Clause (b) of Sub-section (6) of Section 42 of 
Reserve Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs exclusion with effect from April 1, 
2015 from the Second Schedule to the said Act of the following bank, namely: 

‘TNG Vysya Bank Ltd.” 

N. S. VISH WANATHAN 
Executive Director 


EMPLOYEES’ STATE INSURANCE CORPORATION 
Jaipur-302001, the 13th May 2015 

No. 15-U-l 1/PTMR./SMC/2014—In pursuance of the resolution passed by ESI Corporation at its meeting held on 
25-04-1951 conferring upon the Director General the powers of the Corporation under regulation 105 of the ESI (General) 
regulation, 1950 and such powers further delegated to me vide H.Q. Letter No. pt File No. U-13/12/13/2005-Med-l/PTMR 
dated 09-09-08,1 hereby authorize the following Medical Officers to function as Medical Referee at a monthly remuneration 
in according with the norms w.e.f. the date given below for one year or till a full time Medical Referee joins, whichever is 
earlier, for centers as stated below for areas to be allocated by State Medical Commissioner, Jaipur (Rajasthan) for the 
purpose of medical examination of the insured person and grant of further certificates to them as & when the correctness of 
the original certificates is in doubt. 


Name of Doctors & Address 

Period 

Name of Center 

Dr. Shiv Kumar Gupta, 

M.O. I/c, Community Health Centre, 

Bhiwadi (Alwar) 

23-02-2015 

to 

22-02-2016 

Bhiwadi, Alwar, 

Bahror, Neemrana 
& Attached area 


Sd./-ILLIGIBLE 
STATE MEDICAL COMMISSIONER 
Rajasthan, Jaipur 


BHAKRA BEAS MANAGEMENT BOARD 
Chandigarh, the 10th June 2015 

No. 176/PD-774/APD-4—In exercise of the powers conferred by sub-section (9) of Section 79 of the Punjab Re¬ 
organization Act, 1966 (31 of 1966) (hereinafter referred to as the said Act), the Bhakra Beas Management Board, with the 
approval of the Central Government hereby makes the following regulations regulating the recruitment and conditions of 
service of Class I & II of the Bhakra Beas Management Board regular employees (below Board level) namely:- 

1. Short title, commencement and application. 

(i) These regulations shall be called the Bhakra Beas Management Board Class-I & Class-II Officers 
(Recruitment & Conditions of Service) Regulations, 2015. 

(ii) They shall come into force from the date of their publication in the Official Gazette. 

(iii) They shall apply to the following:- 

(a) all existing regular employees who have been recruited by the Board before coming into force of 
these regulations. 

(b) the employees appointed by the Board hereinafter under these regulations as contained in 
Schedule ‘A’ 

2. Definitions. 

(i) In these regulations, unless the context otherwise requires:- 

(a) “Appointing Authority” means the authority empowered to make appointment to any post in the 
group of posts as mentioned in Schedule ‘A’ annexed with these regulations; 

(b) “Board” means the Bhakra Beas Management Board constituted under Section 79 read with Sub¬ 
section (6) of Section 80 of the said Act. 
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(c) “Cadre” means strength of category of posts permanent and temporary in a service or in a 
particular group or part thereof; 

(d) “Chairman” means the whole-time Chairman of the Board appointed under clause (a) of sub¬ 
section (2) of Section 79 of the said Act; 

(e) “Employee” means an employee of the Board to whom these regulations shall apply; 

(f) “Head of the Department” means a Chief Engineer or Engineer-in-Chief (EIC) specified by the 
Board to be the Head of the Department, the Financial Adviser and Chief Accounts Officer of the 
Board or any other officer declared as Head of the Department by the Chairman as the case may 
be; 

(g) “Head Office” means Board’s Secretariat Office of Bhakra Beas Management Board. 

(h) “Head of Office” means the head of the respective office of the Board as may be declared by the 
Chairman; 

(i) “Probation” means appointment of an employee against a regular vacancy for a specific period to 
test his suitability for the post; 

(j) “Promotion” means elevation of an employee of the Board from one post to another other than ex¬ 
cadre involving higher duties and responsibilities; 

(k) “Recognized University or Institution” means:- 

(i) any University or Institution incorporated by law in any of the States or Union Territories of 
India; or 

(ii) any other University which is declared by the Government to be a recognized or deemed 
University or Institution for the purpose of these regulations; 

(l) “Rules’ means the Bhakra Beas Management Board Rules, 1974; 

(m) “Secretary” means the Secretary or the Special Secretary to the Board; 

(n) “Selection Authority” means Public Service Commissions of the respective partner States 
recruiting officers as per the share quota of the respective States or the Selection Committee 
constituted by the Board specifically for such recruitment; 

(o) “Service” means the service of the Board and shall comprise groups of various classes of posts 
shown in Schedule annexed with these regulations; 

Provided that the ‘Board’ shall be competent to make addition to or deletion of, or substitution of 
any post(s) in a group or add new group (s) in the Schedule annexed with these regulations, when 
considered expedient to do so depending upon the work load: 

(p) “Transfer” in relation to the employees of the Board means transfer within the jurisdiction of the 
Board; 

(ii) Words and expressions used herein but not defined shall have the same meaning as assigned to them in 
the codes, rules, manuals, orders, regulations and the like specified in Schedule-I to the Bhakra Beas 
Management Board Rules - 1974. 

3. General conditions of employment:- There shall be integrated cadre of similar categories of posts existing in 
all the Wings of Bhakra Beas Management Board except in the Engineering cadre, where the cadre will be 
maintained wing wise. 

(i) All the employees shall be governed by the common set of rules relating to pay and allowances read 
with Sub rule(2) of rule 3 below, leave, passage and other general conditions of service as laid down in 
Punjab Civil Service Rules as amended from time to time read with Sub rule (2) of rule 3 below. The 
employees recruited in Board’s service on or after 1.1.2004 shall be governed by the New Pension 
Scheme of the Punjab Government as contained in Punjab Civil Service Rule Vol.II 

(ii) (a) The employees shall be entitled to such scales of pay including special pay as may be sanctioned 

by the Board from time to time. 

(b) The employees shall be entitled to such allowances and concessions as may be sanctioned by the 
Board from time to time. 

4. Cadre Strength :- The cadre strength of Bhakra Beas Management Board Class-I & II Officers will be as per 
the Schedule enclosed. Any amendment to it will be governed by rule 79 (9) (c) of the Punjab Re-organization 
Act. 1966. 
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5. Mode of Appointment - 

(i) Appointment to the post(s) in the group(s) shall be made in the manner specified against each in Schedule 
(containing groups I to X) annexed with these regulations by 

(A) Promotion. 

(i) A Departmental Promotional Committee shall be constituted by the Board for filling up the vacant posts 
of Bhakra Beas Management Board share by promotion on prescribed terms and conditions of the 
competent authority. 

(ii) Notwithstanding anything contained in these regulations appointment by promotion shall be made by 
selection based on seniority-cum-merit and no employee shall be entitled to such appointment as a 
matter of right. 

6. Qualifications. No person shall be appointed to the service unless he possesses the essential qualifications and 
experience prescribed in Schedule annexed with these regulations. 

7. Departmental examinations and training- 

(i) The Board shall hold the departmental examinations as may be prescribed by the competent authority 
and considered essential for enabling the employees to discharge their duties, efficiently which the 
promotees and the direct recruits shall be required to pass within a period of two years of their 
appointment in case of general candidates and three years in case of Schedule Castes, Schedule Tribes, 
Other Backward Classes, Ex-servicemen and Physically handicapped. 

(ii) The syllabus and procedure for holding the examinations under sub-regulation (1) shall conform, with 
marginal adjustments to suit the special conditions prevailing in the Board, to the standards laid down in 
the Punjab Irrigation Department and Punjab State Power Corporation Limited or Punjab State Thermal 
Corporation Limited as the case may be. 

Note: Detailed guidelines for the departmental examinations shall be prescribed and the instructions 
issued by the Chairman before conducting the first examination under these regulations. 

(iii) Failure to pass the departmental examination within the aforesaid period may result in reversion to a 
lower post in the case of a promotee and stoppage of further promotion and increment(s) in the case of 
direct recruit till the employee clears the prescribed examination. 

(iv) Annual increments including those with-held as above shall be allowed to an employee prospectively 
without arrears only on his passing the departmental examination where prescribed. 

(v) The question of confirmation of an employee shall arise only after passing of the departmental 
examination and on successful completion of probationary period of one year in case of appointment by 
promotion. 

(vi) The employees shall also be required to undergo training in their respective field where considered 
essential for enabling them to discharge their duties efficiently in the interest of the Board. 

8. Probation: 

(i) Persons appointed to any post in the service shall remain on probation for a period of one year, if 
appointed by promotion; 

Note:- 

(a) Any period after such appointment, spent on deputation on a corresponding or a higher post shall count 
towards the period of probation. 

(b) Any period of officiating appointment to the Service shall be reckoned as period spent on probation, but no 
person who has so officiated shall, on the completion of the prescribed period of probation, be entitled to be 
confirmed unless he is appointed against a permanent vacancy. 

(ii) If, in the opinion of the appointing authority, the work or conduct of a person during the period of 
probation is found not satisfactory, he may if such person is appointed by promotion. 

i) revert him to his former post; or 

ii) deal with him in such other manner as the terms and conditions of his appointment permit. 
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iii) On the completion of the period of probation of a person and who has passed the departmental 
examination prescribed for that post, the appointing authority may,- 

(a) if his work and conduct has, in its opinion, been satisfactory. 

i) confirm such person from the date of his appointment if appointed against a permanent 
vacancy, or 

ii) confirm such person from the date from which a permanent vacancy occurs, if 
appointed against a temporary vacancy; or 

iii) declare that he has completed his probation satisfactorily, if there is no permanent 
vacancy; or 

b) if his work and conduct has not been, in its opinion, satisfactory, - 

(i) extend his period of probation and thereafter pass such orders as he could have passed 
on the expiry of the original period of probation; 

Provided that the total period of probation, including extension, if any, shall not 
exceed two years in case of those appointed on promotion. There shall be no deemed 
confirmation. 

9. Nationality, domicile and character of person appointed to the service:- 

(i) a) a citizen of India; or 

b) a subject of Nepal; or 

c) a subject of Bhutan; or 

d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of 
permanently settling in India; or 

e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of the East 
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganika and 
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently 
settling in India; 

Provided that person belonging to any of the categories (b), (c), (d), or (e) shall be a person in 
whose favour a certificate of eligibility has been issued by the Government of India. 

(ii) . A person in whose case a certificate of eligibility is necessary may be admitted to an examination or 

interview conducted by the Selection Committee on his furnishing proof that he has applied for the 
certificate but he shall not be appointed to the service unless the necessary certificate is given to him by 
the Government of India. 

(iii) No person shall be recruited to any post in the Service, unless he produces. 

a) a certificate of character from the Principal Academic Officer of the University, College, School 
or Institution last attended if any, and similar certificate from two other responsible persons, not 
being his relatives, who are well acquainted with him in his private life and are unconnected with 
his University, College, School or Institution. 

b) an affidavit to the effect that he was never convicted for any criminal offence involving moral 
turpitude and that he was never dismissed or removed from service of any State Government or of 
Government of India or of any Public Sector Undertaking. 

10. Medical Fitness. No person shall be initially appointed to the service unless he produces a medical certificate 
of fitness from the prescribed medical authority as may be declared by the Board. 

11. Reservation for the Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically 
handicapped persons and dependents of deceased employees in the Service. The members belonging to the 
Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically handicapped persons and 
the dependents of deceased employees in the service, shall have the reservation in the service and all other 
concessions as prescribed by the Punjab Govt, from time to time. The provisions of the Punjab Scheduled 
Castes and Backward Class (Reservation) Act, 2006 shall be applicable. 

12. Disqualification for appointment:- No person shall be eligible for appointment to any post in the service - 

a) Who has previously been dismissed or compulsorily retired from the service of the Board or from any 
department of the State Government or the Central Government or from any Public Sector Undertaking. 

b) Who has been convicted in a Court of Law for any offence involving moral turpitude; or 
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c) Who- 

i) has entered into or contracted a marriage with a person having a spouse living, or 

ii) having a spouse living, has entered into or contracted a marriage with any person. 

Provided that the Board may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other established grounds 
for so doing, exempt any person from the operation of this clause. However, decision of the Board shall 
be final. 

13. Seniority.-Seniority of members of the Service shall be determined by the length of continuous service. 

Provided further that in the case of persons appointed by direct recruitment, the order of merit determined by 
the Selection Authority shall not be disturbed in fixing the seniority. 

NOTE: In case of an employee whose period of probation is extended under regulation 8, the date of appointment 
for the purpose of this regulation shall be deemed to have been deferred to the extent the period of 
probation is extended. 

14. Oath of allegiance. - Every member of the Service, unless he has already done so, shall be required to take 
oath of allegiance to the Union of India and to the Constitution of India as by law established. 

15. Liability to transfer. - A member of the service shall be liable to transfer any where under the jurisdiction of 
the Board. 

16. Deputation of employees of the Board to other organizations.- An employee of the Board may be sent on 
deputation or on foreign service to other organizations including the Central Government or State 
Governments or State Electricity Boards or any Public Sector Undertaking with his consent and prior approval 
of the Chairman. The deputation or foreign service of such an employee shall be governed by the terms and 
conditions prescribed by the Board for the purpose. 

17. Code of Conduct.- Unless otherwise provided, the Punjab Government Employees Conduct Rules, 1966, as 
amended from time to time, shall apply to the members of the service. 

18. Discipline, punishment and appeals.- In the matters relating to the discipline, punishment and appeals, 
members of the service shall be governed by the Punjab Civil Services (Punishment and Appeal) Rules, 1970, 
as amended from time to time. 

Provided that the authority empowered to impose penalties under the aforesaid rules and the appellate 
authority for the purpose of Rule 16 thereof shall be ‘Board’. 

19. Superannuation.- The age of superannuation for Board’s employees shall be 58 years or as amended by Punjab 
Government from time to time. 

20. Liability for vaccination and revaccination.- Every member of the service shall get himself vaccinated or 
revaccinated when so directed by general or special order by the Board. 

21. Power to relax.- If the application of these regulations or any particular provision thereof is likely to cause 
substantial hardship in the case of any individual employee or class of employees, the Board may, by order, 
for reasons to be recorded in writing, relax the operations of the regulations or the particular provisions 
thereof, as the case may be. 

22. Interpretation of the regulations.- If any question arises in regard to the interpretation of these regulations, the 
same shall be referred to the Board, whose decision shall be final. 

23. Delegation of powers.- The Board may delegate any of its powers to the Chairman, Bhakra Beas Management 
Board with regard to the implementation, interpretation etc. of any of the regulations for efficient functioning 
of the Bhakra Beas Management Board, except Clause 21 (Power to relax). 

24. Repeal and savings: Any rules or regulations applicable to the Service and corresponding to any of these 
regulations, which may be in force immediately before the commencement of these regulations, are hereby 
repealed. 

Provided that any order made or action taken under such repealed rules or regulations shall be deemed to have 
been made or taken under the corresponding provisions of these regulations. 

25. Administrative functions. - The Chairman as the Chief Executive of the Board may issue policy instructions 
not inconsistent with these regulations for the day to day administration of the affairs of the service. 
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Schedule-A 

PROMOTION LADDER GROUP-I TO X EMPLOYEES 


BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 
GROUP-I (Engineering) 


Sr. 

No. 

Name of Post 

Total 

sanctioned 

strength 

Pay Scales as 
per 01-01-2006 
pay scale. 

Method of 
appointment 

Minimum 

educational and 

other qualifications 

Minimum experience 

Appointing/ 

Promoting 

authority 

Remarks 

1. 

Superintending 

Engineer 

1 

(One) 

(I.W./P.W) 

41300-67000 

GP-9600 

By Promotion 


10 years as Executive 

Engineer 

Chairman 

On the basis of 
merit cum 
seniority 

2. 

Executive Engineer 

6 

(Six) 

(I.W.-3) 

(P.W-3) 

16650-39100 

GP-8500 

By Promotion 


10 years as Assistant 

Executive Engineer 

Chairman 

On the basis of 
merit cum 
seniority 

3. 

Additional Executive 
Engineer 

10 

(Ten) 

(I.W.-5) 

(P.W-5) 

16650-39100 

GP-6850 

By Promotion 


10 years as Sub Divisional 
Officers 

Chairman 

On the basis of 
merit cum 
seniority 

4. 

Assistant Engineers/ 
Sub Divisional 
Officers/Assistant 
Executive Engineer 

34 

(Thirty four) 
(I.W.-14) 
(P.W-20) 

16650-39100 

GP-5800 

By Promotion 


10 Years as Junior Engineer 
with degree in Engineering or 
15 years as a junior Engineer 
with diploma in Engineering 

Chairman 

On the basis of 
merit cum 
seniority 


BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-II (Establishment) 


Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of appointment 

Minimum 
educational and 
other 

qualifications 

Minimum experience 

Appointing/ 

Promoting 

authority 

Remarks 

Superintendent Gr.- 
I 

Five 

(5) 

10900-34800 

GP-5500 

By promotion from 
amongst the 

Superintendent Gr.II. 


8 years experience as 

Superintendent Grade-II. 

Chairman 
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BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-III(Official Language) 


Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of 

appointment 

Minimum 
educational and 
other 

qualifications 

Minimum 

experience 

Appointing/Promoting 

authority 

Remarks 

Hindi Officer/Assistant 
Director (Official 

Language). 

One 

(1) 

10900-34800 

-i-GP 5500 

By promotion 
from Translator 


8 years as 

Translator 

Chairman 



BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-IV (Legal Services) 


Sr. 

No. 

Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of appointment 

Minimum 

educational 

and other 

qualifications 

Minimum experience 

Appointing/ 

Promoting 

authority 

Remarks 

1 

Senior Law 

Officer 

One 

(1) 

16650-39100 

+ GP 6850 

By promotion from Law 
Officer Gr.I 


8 years as Law Officer 
Gr.I 

Chairman 


2 

Law Officer Gr.I 

Two 

(2) 

16650-39100 

GP-5800 

100 per cent By promotion 
from Law Officer Gr.II 

Degree in law in 
first division 

from any 

recognized 
University or 

Institution. 

8 years as Law Officer 
Gr.II 

Chairman 



BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-V (Fire Services) 


Name of Post. 

Total 

sanctioned 

strength. 

Pay Scales. 

Method of 

appointment. 

Minimum 

educational and other 
qualifications. 

Minimum 

experience. 

Appointing/ 

Promoting authority. 

Remarks. 

Chief Fire Officer 

One 

(1) 

10900-34800 

-t GP 5500 

100 per cent By 
promotion from 
Fire Station 

Officer or Fire 
Officer 


5 years as Fire 
Station Officer. 

Chairman 
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BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-VI (Labour Welfare) 


Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of 

appointment 

Minimum educational and 
other qualifications 

Minimum 

experience 

Appointing/ 

Promoting 

authority 

Remarks 

Labour Welfare 

Officer 

One 

(1) 

10900-34800 

H- GP 5500 

100 per cent by 
promotion from 

Assistant Labour 

Welfare 

Officer/Labour & 

Welfare Inspectors. 


8 years as Assistant 
Law Officer/Labour 
Welfare Inspector. 

Chairman 



BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-VII (Research) 


Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of 

appointment 

Minimum 
educational and 
other 

qualifications 

Minimum experience 

Appointing/ 

Promoting 

authority 

Remarks 

Assistant Research 
Officer 

One 

(1) 

10900-34800 

H- GP 4900 

By promotion from 
Research Assistant 
Gr.-A 


8 years as Research 
Assistant. 

Chairman 



BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-VIII (Stenography Cadre) 


Sr. 

No. 

Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of 

appointment 

Minimum 
educational and 

other 

qualifications 

Minimum 

experience 

Appointing/ 

Promoting 

authority 

Remarks 

1 

Senior Private 

Secretary 

One 

(1) 

16650-39100 

+ GP 6850 

By promotion 

from Private 

Secretary 


8 years as Private 
Secretary. 

Chairman 


2 

Private Secretary 

Two 

(2) 

10900-34800 

+ GP 5500 

By promotion 

from Personal 

Assistant. 


8 years as 

Personal 

Assistant. 

Chairman 
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BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 


GROUP-IX (Finance & Accounts) 


Sr. 

No. 

Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of appointment 

Minimum 
educational 
and other 

qualifications 

Minimum experience 

Appointing/ 

Promoting 

authority 

Remarks 

1. 

Deputy Chief 

Accounts 
Officer/Deputy 
Financial Advisor. 

One 

(1) 

16650-39100 

GP-6850 

By promotion from Accounts 

Officer/Senior Accounts Officer 


8 years as Accounts 

Officer/Senior Accounts 

Officer with minimum 3 years 
as Senior Accounts Officer. 

Chairman 


2. 

Senior Accounts 
Officer/ Accounts 
Officer 

Six 

(6) 

16650-39100 

GP-5800 

100 per cent by promotion from 
qualified Subordinate Accounts 
Service Accountants (who have 
actually cleared Subordinate 

Accounts Service Part-I and Part-II 
Examination) having rendered 
minimum service of 8 years as 
such. 



Chairman 



BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE 

GROUP-X (IT & Communication) 


Sr. 

No. 

Name of Post 

Total 

sanctioned 

strength 

Pay Scales 

Method of appointment 

Minimum 
educational and 
other 

qualifications 

Minimum 

experience 

Appointing/ 

Promoting 

authority 

Remarks 

1. 

Manager (Electronic Data 
Processing /Manager 

(Information Technology) and 
Computer 

One 

(1) 

16650-39100 

GP-8500 

By promotion from 
Assistant Engineer 

Computer System. 


10 years as 

Assistant Engineer 
Computer System 

Chairman 


2. 

System Analyst 

Four 

(4) 

10900-34800 

GP-5500 

By promotion. 


8 years as 

Programmer. 

Chairman 
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